
 
 

ATO Newsroom 
 

The ATO have listened to small businesses to develop a Small business newsroom. To make sure we don't miss out on important 

tax and super updates as well as links to webinars.  Below is the link to the newsroom where you can subscribe and review the 
content.  Once subscribed you’ll receive an email every few weeks to review the latest news. Well done to the ATO.   

 

https://www.ato.gov.au/misc/sbit/sbnewsA20160920.html 
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Tax incentives for early stage investors 
 

From 1 July 2016, if you invest in a qualifying early stage innovation company (ESIC), you may be eligible for tax incentives. 

The tax incentives provide eligible investors who purchase new shares in an ESIC with a: 

 non-refundable carry forward tax offset equal to 20% of the amount paid for their qualifying investments. This is capped at a 
maximum tax offset amount of $200,000 for the investor and their affiliates combined in each income year 

 modified capital gains tax (CGT) treatment, under which capital gains on qualifying shares that are continuously held for at least 
12 months and less than ten years may be disregarded. Capital losses on shares held less than ten years must be disregarded. 

 

If you would like to know more about  early stage innovation company’s please contact our office or click on the link below which will 
direct you towards the ATO article   

https://www.ato.gov.au/Business/Tax-incentives-for-innovation/In-detail/Tax-incentives-for-early-stage-
investors/?page=1#Qualifying_for_the_tax_incentives 

 

 

 

https://www.ato.gov.au/misc/sbit/sbnewsA20160920.html
https://www.ato.gov.au/Business/Tax-incentives-for-innovation/In-detail/Tax-incentives-for-early-stage-investors/#Calculatingtheearlystageinvestortaxoffse
https://www.ato.gov.au/Business/Tax-incentives-for-innovation/In-detail/Tax-incentives-for-early-stage-investors/?anchor=HowdoesCGTapplytoqualifyingshares#HowdoesCGTapplytoqualifyingshares
https://www.ato.gov.au/Business/Tax-incentives-for-innovation/In-detail/Tax-incentives-for-early-stage-investors/?page=1#Qualifying_for_the_tax_incentives
https://www.ato.gov.au/Business/Tax-incentives-for-innovation/In-detail/Tax-incentives-for-early-stage-investors/?page=1#Qualifying_for_the_tax_incentives


 

Managing Difficult Employees 
 

Unfortunately from time to time most business operators encounter a difficult employee.  How you handle that situation is very 
important for the employee and the business.  In the first instance it's necessary that management observes warning signals.  If an 
employee is not performing and is causing difficulties, send a letter to the employee inviting the employee to attend a meeting.  
Include an indication that the employee can invite a friend or union representative to attend the meeting.  Make sure the minutes of 
the meeting are recorded and that a copy of the minutes are sent to the employee and the person who accompanied them to the 
meeting. 

Employers need to be aware that every action relative to issuing warnings to employees could result in a Fair Work Australia review 
and, for that reason, it's very important that a fair process has been established.  It is the employer's responsibility to ensure that an 
adequate file record is maintained so that there is a paper trail which would include any warning letters, minutes of meetings, written 
documents on matters that other people have commented on relative to this issue. 

Employer representatives are continually stressing the necessity for employers to maintain appropriate records on employee matters. 

 

 

Your Competitive Edge Is Important 
 
One of the key things that business operators should do is prepare a list of the business' competitive advantages.  You cannot be all 
things to all people; you need to determine the activities within your business that are your strong suit and then ensure that you 
regularly play to your strengths by highlighting your competitive edge. 
 
In developing a competitive edge, consideration should be given to these items: 

 Make sure there is differentiation from your products to what your competitors offer.  This could be in value added products that 
are included in the deal: 

 some extra service that you're providing? 

 does your business have happy customers? 

 how did you create happy customers? 

 can you create a lot more? 

 What benefits does your business offer to your customers that other businesses cannot?  This might be specialized knowledge 
and service that is readily made available.  It might be accessing unique products or designs.  Have you introduced a referral 
system whereby happy customers are able to refer other friends and colleagues to your business?  Does your team know the 
business' competitive edge and are they encouraged to play to these strengths as often as they can? 

 Have you discussed the "moment of truth" when the team member comes into contact with a customer? 

 Are you able to deliver extra services by way of arrangements that you've made with suppliers and distributors to source special 
products or host events and, in so doing, offering an extra WOW factor to your customers. 

 Identifying and then refining your competitive advantage can really contribute to your business’ overall success. 

 

 

Superannuation budget changes 
 
The government is proposing a number of changes to its super policy announcement from the May budget. The changes include:   
 

 Replacing the proposed $500,000 lifetime non-concessional contributions cap with an annual non-concessional contributions cap 
of $100,000 (down from the current $180,000 cap). Individuals aged under 65 will be able to "bring forward" three years' worth of 
non-concessional contributions. 
 

 Individuals with a superannuation balance of more than $1.6 million will no longer be eligible to make non-concessional 
contributions from 1 July 2017. This limit will be indexed to the transfer balance cap. 

 

 The commencement date of the proposed catch-up concessional contributions will be deferred by 12 months to 1 July 2018. 
 

 The work test to remain in place for those aged 65 to 74. 
 



31 October 

 Final date to appoint a tax agent to the income tax role for any new client. 

 Lodge tax returns for all entities if one or more prior year returns were outstanding as at 30 June 2016. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

If you would like to have a discussion with us in relation to any of the items discussed in this newsletter, please don’t hesitate to 
contact us. 

 

 

Key dates October  
 
21 October 

 Lodge and pay September monthly activity statement. 

 

28 October  

 Lodge and pay quarterly activity statement for quarter 1 for taxpayers not using a BAS or Tax agent 

 

 

An Important Message 

While every effort has been made to provide valuable, useful information in this publication, this firm and any related 
suppliers or associated companies accept no responsibility or any form of liability from reliance upon or use of its 
contents.  Any suggestions should be considered carefully within your own particular circumstances, as they are 
intended as general information only. 

 

 
 

Our business, is understanding your business. 

T: (07) 4431 0333   F: (07) 4431 0222 

PO Box 3820, Hermit Park, Q 4812 


