
 

Superannuation – are you paying too much? 
 

Superannuation is a large expense for most businesses, it is also a contentious area as there are strict requirements when 

superannuation must be paid and penalties for tardiness.  However, less attention is dedicated to ensure that employers are not 

paying too much superannuation to their employees. 

Superannuation is payable on Ordinary Times Earnings (OTE) at a rate of 9.5%.  OTE is what employees earn for their ordinary 

hours of work.  It includes commissions, performance based bonuses, loadings and allowances, but excludes overtime payments.  It 

is important that care is taken when setting your software rules to ensure that it does not allocate superannuation on payments 

outside the definition of OTE. 

There is a limit to an employee’s income that superannuation must be paid on, this is referred to as the maximum contribution base.  

Currently that limit is $51,620 per quarter (or $4,903.90 superannuation for the quarter).  Employers that have high income earning 

employees only need to pay super to this limit, meaning that the most superannuation an employer needs to pay for a high income 

earning employee is $19,615.60 (9.5% of $206,480 for the 2016/17 financial year).  Superannuation is also not payable on the 

salary of employees under 18 years of age unless they  work more than 30 hours each week and earn more than $450 in the 

month. 

To make this area more confusing, if superannuation contributions are paid under an award you will need to ensure that you are 

meeting the award requirements as well as the taxation requirements.  An example of the two requirements not aligning is when 

payments are required to be made to the superannuation fund.  Under tax law, payments must be made to the fund within 28 days 

of the end of the quarter.  However an award may stipulate payments is made on a monthly basis.  Failure to make the monthly 

payments will not contravene any taxation obligations, but would be a breach of the employees award entitlements.   

A reminder that Superannuation payments must be paid at least four times a year into the super account of an eligible employee. 

Payments must be made by the following quarterly due dates  

  Quarter    Payment due date  
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1 (July – September)   28 October 

2 (October – December)   28 January 

3 (January – March)   28 April 

4 (April – June)    28 July 

Below is the ATO checklist that has quite an exhaustive list of employee payments and how superannuation should be treated, 

alternatively contact our office if you have concerns. 

https://www.ato.gov.au/Business/Super-for-employers/How-much-to-pay/Checklist--salary-or-wages-and-ordinary-time-earnings/ 

 

ATO attacks cash economy 
 

The ATO has warned businesses in the cash economy are a major focus area for the regulator as it ramps up its scrutiny of third 

party data in an effort to ensure a fair marketplace for businesses doing the right thing.  Looking ahead to 2017, ATO Assistant 

Commissioner Colin Walker commented that the ATO will continue to focus on the cash economy.  “We're very much looking at the 

cash and hidden economy,” Mr Walker said.  “That is a major focus for us and in the past it would've been viewed as catching 

people who are involved in the cash economy. The focus these days is very much around protecting the honest businesses from 

unfair competition.” 

Mr Walker said the ATO now understands that it needs to deal with the impact of wrongdoers on law-abiding businesses.  We don't 

want to have a situation where businesses are struggling because they are suffering from unfair competition,” he said.  “So we're 

very focused there in areas such as the restaurant and cafe, hair and beauty, and building and construction [sectors], and other 

areas such as the sharing economy industries will be focuses into the future in that space.”  Increased amount of third-party data 

available to the ATO is helping to facilitate its crackdown on the cash economy.  If a business is looking like it is under-reporting 

income or is not as profitable on paper as the average, then what the ATO can match that up with other data.  Additionally, it can go 

to eBay, Airbnb, and Uber and it can basically suck up all that information and then compare it to the record of activity that has been 

lodged for the taxpayer. 

The message seems to be pretty clear from the ATO over recent months that with greater technology, social media and existing key 

performance indicators (KPI’s) business owners operating in the cash economy are exposing themselves to far greater risk. 

 

 

 

 

Superannuation changes receive royal assent 
 

https://www.ato.gov.au/Business/Super-for-employers/How-much-to-pay/Checklist--salary-or-wages-and-ordinary-time-earnings/


The changes to the superannuation system, announced by the Australian Government in the May 2016 Budget have now received 

Royal Assent.  From 1 July 17 the following changes take place 

- Concessional contribution limit $25,000 

- Non concessional contribution limit $100,000 (3 year bring forward rule $300,000) 

- 10% test for self-employed to be removed 

- $1.6 million pension balance cap, additionally individuals with superannuation assets with $1.6 million or greater will no longer 

be able to make non concessional contributions. 

- Reduction in the Division 293 income threshold from $300,000 to $250,000 (this is where your superfund tax goes from 15% to 

30%) 

If you have any concerns how these changes may affect you please do not hesitate to contact our office.   

New tax rates for holiday makers 
 

From 1 January 2017 tax rates are changing for working holiday makers who hold 417 and 462 visas. These rates are known as 

working holiday maker tax rates.  If you employ a working holiday maker who is in Australia on a 417 or 462 visa, you: 

 - must register with the ATO to withhold at the working holiday maker tax rate 

-  - can visit border.gov.au/vevo to check your worker has a 417 or 462 visa using the Visa Entitlement Verification Online 
service  

 - must withhold tax at  15% on income up to $37,000 and apply foreign resident tax rates on income over $37,000. 

If you currently employ working holiday makers you'll need to issue two payment summaries this year:  

› one for the period to 31 December 2016, and 

› one for any period to 30 June 2017.  

For more information please hit on the following link   

https://www.ato.gov.au/Business/Your-workers/Employers-of-working-holiday-makers/ 

 

 

 

 

 

 

Key dates for January  
 
 

15 January: 

http://www.border.gov.au/vevo
https://www.ato.gov.au/Business/Your-workers/Employers-of-working-holiday-makers/


           

 

If you would like to have a discussion with us in relation to any of the items discussed in this newsletter, please  

don’t hesitate to contact us. 

 

 

 

 

- Lodge tax returns for large and medium taxpayers 

 

21 January  

- Lodge and pay December monthly activity statement 

 

 

 

An Important Message 

While every effort has been made to provide valuable, useful information in this publication, this firm and any 
related suppliers or associated companies accept no responsibility or any form of liability from reliance upon 
or use of its contents.  Any suggestions should be considered carefully within your own particular 
circumstances, as they are intended as general information only. 

 

 
 

Our business, is understanding your business. 

T: (07) 4431 0333   F: (07) 4431 0222 

PO Box 3820, Hermit Park, Q 4812 


