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History and Foundations
Located in a well-serviced suburb adjacent to James Cook University, ADF Lavarack Barracks and
the Townsville Hospital, Annandale Christian College, (ACC), is a non-denominational coeducational Pre-Prep to Year 12 day school. The school was established in 1982 by a group of
local Christian parents who had a vision for education that was authentically Christian in outlook
and practice.
Annandale Christian College has a clear vision to offer a broad Pre-Prep to Year 12 education in an
overtly Christian framework that excites students and dares them to reach their God-given potential.
ACC has enunciated a set of values that have their source in the Lordship of Jesus Christ as
revealed in the Bible. We acknowledge His authority over all aspects of life.

What We Value
We value:
• creating a community where teachers and parents are partners in teaching and learning;
• challenging families to make Jesus Christ the Lord of the family and the home;
• supporting families as they train their children in God’s ways and God’s truth;
• establishing an environment characterised by Christian virtues such as love, faith,
honesty, humility, consideration, obedience, service, stewardship, industry, loyalty and
courage;
• basing our teaching on God’s Word, the Bible;
• helping our children to acquire a life-long love for
learning, and to develop and understand their God-given
talents and gifts;
• developing each child’s creative and critical abilities;
• creating an atmosphere where teachers enjoy their role
of sharing and leading;
• educating the whole child for living in the world and for
eternity;
• fostering the development of gifts, skills and abilities of
the learner for service to Christ and the community;
• focusing on co-operation as the most effective strategy for building community;
• encouraging students to perform to the best of their ability in every aspect of their
endeavours to the glory of God.

General College Information
Annandale Christian College is a Pre-Prep to Year 12 Christian school operated by Townsville
Christian Education Association Ltd, registered with, and accredited by, the Queensland Non-State
Schools Accreditation Board (NSSAB). It is a member of Christian Education National, the Australian
Association of Christian Schools and Independent Schools Queensland.
The people who are Annandale Christian College are, in fact, a lifelong learning community who share
the vision of “celebrating life and learning through Christ-centred education” to be achieved
through an authentic “partnership of parents, teachers and students”
The College has procedures in place to ensure its participation in mandatory annual reporting and this
report fulfils all legislative requirements under The Education Amendment (Non-Government Schools
Registration) Act 2004. This report was prepared and presented at the Annual General Meeting of
Townsville Christian Education Association Ltd on Monday 23 March 2015. It serves the dual
purpose of sharing information regarding learning outcomes, and the celebrations and struggles that
staff, students and parents at Annandale Christian College experienced throughout 2014 so that we
clearly recognise, and thank God for, His faithfulness and grace throughout the year and also to fulfil
our compliance commitment .
The College Strategic Plan 2010 – 2014 outlined objectives and goals for College growth and
development during that period and a new plan of Strategic Directions and Priorities for 2015 – 2018
has also been developed.

Enrolments
Annandale Christian College serves Christian families (of any Christian background) and other families
from within the wider Townsville area who desire, and will actively support, Christian education for their
children. The College values all children and welcomes enrolment applications for children with a broad
range of learning abilities, physical development and social backgrounds. The College does not select
children on the basis of academic, cultural or sporting merit, however individual excellence in academic,
sporting, cultural and contextual areas within a framework of Christ-like character is pursued with focus
and vigour.
Enrolment is dependent upon application and interview with the College Principal, or relevant Head of
School. The holistic needs of the prospective individual student are assessed in light of the existing class
context. The College enrolment guidelines include:
• serving local Christian families;
• maintaining an open enrolment policy;
• seeking to enrol siblings where at all possible;
• preserving an appropriate gender balance;
• honouring the commitment shown by families from other Christian schools;
• moving through enrolment procedures without undue delay.
Student enrolment from Pre-Prep to Year 12 in 2014 totaled 621 made up of 299 girls and 322
boys. This represents an overall enrolment increase of 3% from 2013. (PLEASE NOTE: State and
Commonwealth Census figures do not include Pre-Prep students and therefore the ACARA
MySchool website records our 2014 enrolment total as 573, consisting of 270 girls and 303 boys).
Our student numbers included 12 students (2%) identifying as Aboriginal and/or Torres Strait
Islander, 92 students (16%) who speak English as their second language (from places of origin
such as Fiji, Egypt, India, Russia, Philippines, South African, Nigeria, Ghana, Korea, China,
Taiwan, Papua New Guinea and Solomon Islands), 15 students with a verified disability (for whom
the College receives State Government financial assistance)and a significant number of others
who require regular modification to their learning program.
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Distinctive Curriculum Offering
The Annandale Christian College Mission Statement clearly identifies the school as a community which
strives for “a life-long love of learning”; “appreciating and un-folding God-given gifts”; and “service
for Christ and the community”.

The Junior and Senior Secondary Overview
The Junior Secondary years are exciting times of growth and development and important years of
preparation for their future study paths and careers sand students are challenged to embrace the
opportunities given to them with the exhortation, ‘whatever you do, whether in word or deed, do it
all in the name of the Lord Jesus, giving thanks to God the Father through Him.’ (Colossians 3:17)
Annandale Christian College recognises that the transition from Primary to Secondary education is
an exciting and, at times challenging, period in a student’s educational journey. Although there is
continuity in the curriculum between the Primary and Secondary levels, there are major changes in
the breadth of curriculum and the way in which classes operate, and new students may transfer
into the College at this level. At this stage of learning, we recognise the value of strong teacherstudent relationships which bring a sense of security and purpose to the young adolescent and lay
a stable foundation upon which to build future success. A strong, home-room pastoral care system
and Core teacher philosophy facilitates a sense of cohesiveness and identity and encourages the
sound organisational skills which promote success in the learning and assessment program.
Students in Years 8, 9 and 10 studied Core (Common) subjects including English, Mathematics,
Science, SOSE, and HPE and gradually took further responsibility for their own learning through
electives including:
• Art
• Business Studies
• Drama
• Geography
• Graphics
• History
• Home Economics
• Industrial Technology and
• Music

Year 10 students and Senior Secondary students in Years 11 and 12 were provided with on-going
and comprehensive Career Guidance through the Career Development Officer, Mrs Judi Edmonds
as they planned for their post-Secondary pathways. Year 11 and 12 students had access to a wide
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range of Queensland Curriculum and Assessment Authority and Authority-registered subjects
including:
• Accounting
• Biology
• Building and Construction Studies
• Chemistry
• Drama
• English
• English Communication
• Hospitality Practices
• Information Technology Studies
• Mathematics A
• Mathematics B
• Mathematics C
• Modern History
• Science in Practice
• Music
• Physics
• Physical Education
• Prevocational Mathematics
• Visual Art and
• Visual Art Studies.
Vocational Education studies and School Based Traineeships and Apprenticeships were also
available during Year 11 and 12.

Extension Through CCA (Cross College Activities)
In 2014, students from Years 9 to 12 had a wide range of extension opportunities under the
mentorship of specialist teachers in a cross-age setting. These extension groups included:
• Mad Scientists Club
• Spanish Club
• Triathlon Club
• Inspired Ink Writers Club
• Australian Statistics and Stock Market Game
• Theatre Sports and Technical Theatre
• Knit and Knots
• Worship Team
• The Annandale Institute of Art and Film
• Sports Extension – Touch and Soccer

Year 12 Outcomes
The following information has been obtained from QCAA Reports issued to date about the operation of our
Senior Secondary department and the performance of our 2014 Year 12 students:
• Students at ACC had a choice of 20 Queensland Studies Authority subjects and
Authority Registered subjects during their Senior Phase of Learning. (Queensland
Studies Authority subjects gain credit towards an OP – Overall Position – and University
entrance. Authority-registered subjects are generally practical, vocationally-oriented
subjects and do not gain credit towards University entrance).
•

There were no ACC students working towards a Queensland Certificate of
Individual Achievement (QCIA). This certificate is available to students with an
impairment or learning disability who are engaged in a highly individualised learning
program for their Senior Phase of learning.
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•

52% of 2014 ACC Year 12 students pursued an OP-eligible learning plan and 48%
pursued a non OP-eligible plan. (To receive an OP – Overall Position – a student must
study 20 semester units of credit in Queensland Studies Authority subjects with at least
three subjects taken for four semesters. Students must also complete Year 12 and sit the
Queensland Core Skills Test. OPs place students on one of 25 bands with 1 being the
highest and 25 the lowest. An OP indicates a student’s position in a state-wide rank order
based on overall achievement in Authority subjects and is used in the selection of
students for tertiary education courses. A number of students in both strands opted to
complete some subjects from the other – i.e. some OP-eligible students studied 1 nonOP-eligible subject; and some non-OP-eligible students opted to include some Authority
subjects in their course.).

•

QCS Results are recorded as A, B, C, D and E (where A is the highest score). 15
ACC students sat the QCS test in 2014 (14 OP-eligible and 1 non-OP-eligible). The
number of ACC students achieving each category were: A – 5; B – 6; C – 3; D – 1; E – 0.
In 2013, 24 students sat the QCS (all OP-eligible students) and the results were: A – 3; B
– 6; C – 12; D – 3; E – 0.

•

13 of our 14 OP-eligible students (i.e. 93%) achieved an OP between 1 and 15
Break-down numbers are as follows: OP1-5: 3 students; OP6-10: 3 students; OP11-15: 7
students; OP16-20: 1 student; OP21-25: 0 students.

•

96% of ACC students achieved either the Queensland Certificate Of Education
(QCE) or were registered in a nationally recognised VET qualification (including
School-based Apprenticeship or Traineeship – SAT) at the end of Year 12. The QCE
is awarded to students who attained 20 credit points by achieving a Sound Achievement
or pass in the required pattern. The program of studies must have included a minimum of
12 points from core courses and 8 credit points from any combination of other courses of
study. To be awarded a QCE, students must also have met literacy and numeracy
requirements.

The Year 12 Formal
The annual Year 12 Formal provided our Year 12 students, their families and staff with the opportunity to
recognise the reaching of a significant milestone for these young people.

Post Year 12 Destinations
Post-School Destinations for 2014 Year 12 students included University Courses in pharmacy, science,
engineering, journalism and new media, nursing, midwifery and education; some have deferred preferring
for a ‘gap year’ and secured part-time employment in the interim; further Vocational Training (Cert III or IV)
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through TAFE; and others have entered full-time employment (including apprenticeships and
traineeships). The DETE (Department of Education, Training and Employment) will publish the Next Step
2015 Report with graphical data regarding our 2014 graduates once feedback has been gathered from
graduates throughout the State.

Primary (Prep – Year 7)
2014 was another year of major curriculum development for Prep to Year 6 under the leadership
of Curriculum Coordinator, Mrs Cherry Ward, and Curriculum Leaders, Mrs Laura Whittle and Mr
Michael Foster and with the support of Teacher-Librarian, Mrs Alex Nicholson.
Dr Geoff Ward also worked with staff regularly in order to train, support and develop our teachers’
expertise and skills in literacy (developing age-appropriate reading programs; enhancing skills in
reading comprehension; and teaching and assessing persuasive writing). Through Independent
Schools Queensland we were able to access funding to assist our Action Research project in
Spelling Well and Mrs Tierney Kennedy provided regular valuable in-service in Back To Front
Mathematics. Our students responded well in class and also with many Credits, Distinctions and
High Distinctions in ICAS Competitions.
Primary classes shared their regular classroom learning experiences on Friday Assemblies and
through Curriculum Celebrations in the lower Primary Years and blessed the whole school
community by leading the annual Christmas Celebration (Carols Night) in story, singing and dance
after many weeks of intense preparation with Primary Music Specialist, Mrs Sally Frewen-Lord.

There was great team work at Inter-House and Inter-School Swimming and Athletics carnivals and
in serving others less fortunate than themselves through Compassion, Samaritan’s Purse
Christmas Child Appeal, Access Food Van and Jump Rope for Heart. They also marched proudly
in support of all Defence personnel on ANZAC Day.

In August, our very excited Year 6 and 7 students flew off to Canberra to enjoy the cold weather,
the snow and all the historical and fun places our nation’s capital has to offer. A great time was had
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by everyone! Mr Tristan Pye and Miss Caite Cox kept our parents informed through Facebook
posts to our ACC Canberra Trip page.

A huge amount of planning and preparation occurred for the transition of Year 7 to Secondary and
a great response from current and new parents to ACC at the Year 7 Information Evenings.

Meeting Special Needs
Special Needs Learning Support was offered from Prep to Year 12 and took the form of:
• Enrolment Consultation to ascertain the level of performance of students and correctly
identify the level of support required
• Assistance to non-EAP students who need extra support to engage in the learning
environment
• QCS Special Considerations to provide principles of justice and equity for students with
impairments when sitting the Queensland Core Skills Test
• QCIA (Queensland Certificate of Individual Achievement) to equip with skills that are
favourable for post-College employment and functional skills for independent living
• Classroom learning support to include students with educational needs in an integrated
mainstream education setting with maximum educational outcomes
• Foundation support for children in the early years who are at risk of having learning delays
or who have a diagnosis or potential diagnosis of learning disability
• Time Out Support to reduce anxiety, stress, withdrawal and minimise inappropriate lunch
time behaviours
• Out of Classroom Support during excursions, camps and other off-site activities as well as
sports days and assist students to participate and interact in activities that surround them
• Work Experience Support to assist high needs students to attend work placement and
access opportunities to develop new skills
• Nationally Consistent Collection of Data on School Students With Disability – Individual
Support Plans detailing assistance to students who meet the broader definition of disability
• Professional Development for Teacher Aides to provide them with the tools and knowledge
including strategies, technologies, resources, practices and programs to be inspired and
informed in their work.

Pre-Prep (Kindergarten)
The Pre-Prep (Kindergarten) groups were hives of activity, fun and
learning as teachers and teaching assistants helped the children explore
God’s world through a range of integrated units built upon a Biblical
foundation and responsive to Belonging, Being, Becoming - the Early
Years Learning Framework outlined under the National Quality Standard
for Early Childhood Education and Care. With consistently full rolls in both
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groups, and in order to provide additional support for our Kindy teachers, we employed an additional fulltime Teaching Assistant (reducing the staff to student ratio to 1:8 – well below the National Quality
Standard)

The Kindy program introduces our College families to the community that is ACC! While the Kindy
kids enjoy their own purpose built facilities, they also benefitted from ‘incursions’ to various other
parts of the College such as Pioneer hall for Assemblies, the Library Resource Centre and the Prep
classes. The staff invited parents and the wider community to enrich the program through Mothers’
Day Morning Tea and Fathers’ Day Sausage Sizzle; regular input into the daily program; and as
guest Expert Speakers in a range of exciting topics investigated throughout the year.
The children were proud of their success in the annual Obstacle-athon (which also raised some
valuable funds for new resources) and their 40m race at the Inter-House Athletics Carnival; they
sharing all their fun with visitors who came to College At Work each term; they loved the new rock
garden in their playground; and ended the year off with their own Pre-Prep Celebration afternoon.

Library
Our College Library was a hub of activity again in 2014 with a constant stream of students eager
to borrow books and other resources. The Library is always a popular recess location with
opportunity for students to access computers for research, play quiet board games, or get
comfortable with a book by one of their favourite authors.
Teacher Librarian, Mrs Alex Nicholson, provided valuable support to our Curriculum Coordinator,
Mrs Cherry Ward, and teaching staff in recommending new resources, websites and other sources
which fit well with both Primary integrated units and Secondary Work Programs.
Mrs Nicholson also continued to facilitate reading extension activities such as Book Character
Week and MS Readathon. And she supported by a great team of parent volunteers who organized
the 2014 Koorong Book Fairs.
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NAPLAN
Students in Years 3, 5, 7 and 9 sat The National Assessment Program – Literacy and Numeracy
(NAPLAN) assessments over three days 13th to 15th May 2014. These results represent a snapshot
of how students are travelling according to national averages. The ACARA MySchool website
http://www.myschool.edu.au/ publishes detailed information about the achievement of our students
on NAPLAN tests but a summary of our 2014 Year Level Averages against National Averages
is included below.
Year 3

Area

Year 5

Year 7

Year 9

ACC

National

ACC

National

ACC

National

ACC

National

Reading

427

418

497

501

577

546

597

580

Persuasive
Writing
Spelling

404

402

464

468

513

512

554

550

414

412

507

498

542

545

577

582

Grammar &
Punctuation
Numeracy

432

426

525

504

571

543

593

574

404

402

494

488

578

546

582

588

The Independent Schools of Queensland (ISQ) data analysis program in conjunction with
SunLANDA were implemented to analyse student data gained from national testing and inform
teaching programs.

Chaplaincy and Defence Transition Mentor
Annandale Christian College is grateful to be a recipient of Australian Government funds which
contribute towards the employment of two part-time Chaplains and a Defence Transition mentor
through the Defence Community Organisation. These staff provide support and encouragement to
students and their families and staff and take a leadership role in many College extra-curricular
activities. These activities include both Primary and Secondary Assemblies; camps; Inter-House and
Inter-School Sports Days; College At Work Days; PFTF fund-raising events and the annual Service
Week program.
The annual Youth Adventures Mission Program to Palm Island is a highlight at Annandale Christian
College. In 2014 a full team including our Secondary Chaplain and 1 other staff members, 10 students,
2 staff, 1 adult volunteer and 2 YWAM Youth Workers joined with the leaders of the AIM Church, the
local State and Catholic Primary schools, and other community groups on Palm Island to facilitate
children’s activities, run worship and outreach services, and build positive relationships with the local
people.
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Outside School Hours Care
2014 was an exciting year for OSHC! We continued to operate under a shared arrangement using
facilities belonging to the Prep classes and we were able to utilise many of their wonderful
resources as we endeavoured to create a homely environment in which the children had a sense of
ownership.
In mid May, Annandale Christian College OSHC policies, programs and practices were assessed
by staff from the Office of Early Childhood Education and care against the National Quality
Standards in seven key areas and we were delighted to receive an ‘Exceeding the National
Standard’ report.
With the construction of new facilities for Year 7 moving to Secondary, H Block underwent a major
renovation which gave OSHC a permanent home and allowed Before School Care to be added to
our service.
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Student Attendance and Rates
In 2014 the college continued the policy of a staggered timetable to provide maximum learning
opportunities for students across our Pre-Prep to Year 12 structure. Prep-Prep children attended
on a 5-day per fortnight basis (i.e. Monday/Tuesday and every second Wednesday OR
Thursday/Friday and every second Wednesday) between the hours of 8.45am and 2.45pm. This
meets the 15 hours per week equivalence criteria required for approved Kindergarten status and
funding from the Queensland State government. Primary students (Preparatory to Year 7)
attended from 8.35am – 2.45pm and Secondary students (Years 8 – 12) studied a 5 x 65 min
period-day timetable (8.35am – 3.00pm) with a total of 65 minutes recess per day.
Our College enjoys an excellent student attendance and participation rate. In 2014, overall student
attendance averaged 95% (with attendance rates for indigenous students at 94%) and the
attendance percentage for each year level as follows:
Year levels

Average attendance rate for each
year level as a percentage in 2014

Preparatory
Year 1
Year 2
Year 3
Year 4
Year 5
Year 6
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12

95.2%
94.7%
94.1%
96.1%
95.3%
95.3%
95.2%
96.1%
94.2%
93.4%
94.5%
94.7%
94.2%

The College has a ‘Whole School’ approach to encouraging full attendance by students. The College
publishes, and provides parents/caregivers with a Student Attendance Policy and information which
outlines the importance of attending school every day and the process to follow when it is necessary
to notify the college office of student absence.
Paper and/or electronic rolls are marked by Class or Year Level teachers each morning prior to
9.00am and information is passed to the Main or Secondary Office. There is also a formal process for
gaining permission to leave the college site at any time during the school day. In this way, personal
and group trends are monitored and addressed by the college leadership team. If any student is
recorded as absent for two consecutive days without parental explanation, a college office staff
member contacts the home for verification and rolls are edited appropriately. At ACC we consider an
absentee rate (from school or subject classes) greater than 10% (5 days per term) for any individual
student indicates an attendance problem, in which case parents are contacted seeking a resolution or
an interview.
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Student Retention Rate
Apparent Retention Rate measures the number of full-time students in a designated year level as a
percentage of their respective cohort in a base year. The following information indicates student
numbers in Year 12 (2014) and Year 8 (2010).

Cohort Students

Total Student
Numbers

Enrolled In Year 8
(2010)

Remaining until
Year 12 (2014)

Retention rate %

38

17

48%

Enrolled In Year 8
(2010)

Enrolled in Year 12
(2014)

Comparison rate %

38

27

71%

Major factors affecting the retention rate at Annandale Christian College across five years include
the regular transfer of ADF families from the city; employment opportunities in the changeable
mining industry; students seeking specific subject options in Senior Secondary (e.g. full vocational
pathway, Film and Media, Music Extension) transferring to specialist institutions or larger schools;
and financial factors influencing parents’ capacity to sustain payment of school fees.

Student Leadership
At ACC we recognise that all students are leaders and therefore have the capacity to add or detract value
from the learning environment for themselves and their peers. We encourage all students to contribute in
positive ways and many take up that responsibility.
They may volunteer in the Library, or to help with Tucklunches; assist with setting up seating for
Assemblies or for the Bush Dance; organise inter-house lunchtime challenges; or represent the College at
the Townsville ANZAC Day Parade. They may be a buddy for a new or younger student and ensure they
transition well into the College. We encourage all students to serve in this way willingly and for no external
reward other than knowing they are serving the Lord as they serve others.
A formal student leadership program is the Student Representative Council where they represent their
peers’s views and ideas and offer ideas for improvement of the College at fortnightly meetings chaired by
the College Captains. The SRC also provide fun, team-building lunch time and after-school activities such
as State of Origin Nights, Crazy Hair Day and the Fluoro Disco. In 2014, the SRC thrilled the staff with the
inaugural SRC Staff Breakfast!

Other Extra-Curricular Activities
Other extra-curricular activities offered by the College include:
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•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

ACC Presents Creative Arts Evening
Australian Academic Competitions
Brain Bee Competition
Compassion Child Support Fund-raising
Chess Club
Choir
Concert Band
Duke of Edinburgh Award Program
Instrumental Music Program offering tuition in instrument and voice
KIC (Kids In Christ Bible Time)
Media Team
Prayer Meetings
Primary Inter-School Speech Competition
Robotics Club
Tournament of Minds

Teacher Standards
Annandale Christian College employs a skilled and growing staff across a broad range of fields,
including academic, sporting and cultural areas. In 2014 Annandale Christian College had a total of
84 staff members. These consisted of 5 executive staff, 27 full-time and 15 part-time classroom
teaching staff; 15 full or part-time teacher aide / administration staff; a part-time Secondary Chaplain;
a full-time Defence Transition Aide/Primary Chaplain; 8 casual Instrumental Music Specialist
teachers; 3 After-School Care staff; a full-time IT Manager; a part-time Science Laboratory Assistant;
and 8 full or part-time ancillary staff members in grounds and cleaning.
All teaching staff employed at Annandale Christian College have academic qualifications appropriate
for their specific roles and comply with accreditation requirements of the Queensland College of
Teachers. We are privileged to have a strong balance between male and female staff; and the
average years of teaching experience of staff is 12 years. The College encourages professional
development of all staff members and professional development is linked to the annual Staff
Appraisal policy. The College supports further study through the reimbursement of 50% of course
fees on successful completion of each unit of study. The College particularly values study through
the National Institute of Christian Education (NICE) and other higher learning institutions which
facilitate teaching from an overtly Christian worldview.
Qualifications of teaching staff in 2014:
Percentage of classroom teachers and
school leaders at the College.
0%
7.5%
35%
55%
2.5%

Qualification
Doctorate
Masters
Dual Bachelor Degrees
Bachelor Degree
Diploma
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Expenditure on, and teacher participation in, professional development during 2014:
During 2014 there were ten pupil free days used for staff development, administration and planning
days. All staff (including both teaching and non-teaching staff) engaged in at least one PD activitiy
and a wide range of CPD, provided both externally and internally, including (but not limited to)
topics such as:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

•

Developing a Professional Learning Culture
Staff Development – A Collaborative
Approach
The Reflective Teacher
AISTL Professional Standards for teachers
Building Assessment Communities
Teaching and Assessing Persuasive Writing
PEEL Paragraphs for Effective Writing
Shooting Stars: Helping Students Understand
st
the Fullness of Being a Human Being in 21
Century Culture
Is Digital Learning less or More
Setting Up iPad Use in primary Classrooms
Teachers As Researcher: Teaching Spelling
Well
It Doesn’t Make Sense Not to Understand:
Building Skills in Reading Comprehension
Planning Intervention Strategies in Reading
Through Analysis of Running Records
Encouraging Metacognition with Teens
Student Engagement
Nationally Consistent Collection of Data re
Students With Disabilities
Strategies to Engage Students with
Asperger’s Syndrome
Scootle C2C
Senior First Aid and CPR

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Supporting the Development of Reading and
Writing Skills in Prep
Planning an Effective Reading program for
Years 4 and 5
Teaching Digital Natives in a Digital World
Planning a Effective Homework Program for
years 3 to 5
Teach More, Manage Less – Effective
Classroom Behaviour Management
Year 7 Pilot program Feedback Information
Session
Unpacking the AC Digital Technologies P –
2; 3 - 6
Professional Learning for The Australian
Curriculum: Geography
Principals’ and School Leaders’ Briefings and
Support for Curriculum Leaders
Teaching For Success and Confidence in Art:
Making a Great Start
Utilising Learning Goals
The Marzano Framework
Using PM Writing Within a Whole School
program
Workplace Health and Safety (Know Your
Role and Responsibility)
Protection Policy and Practices
Asthma and Anaphylaxis Management Policy
and Practices Child

Teaching Staff Attendance
Teaching
Staff (FTE)

36.9

School days in 2014
(per full-time teacher)

200

Total School Days for
Teaching Staff

7380
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Total staff
absences in
days

133.93

Average staff
attendance
rate

98.18%

Staff Retention and Changes
There was an 87% retention rate of staff from 2013 through 2014 (with most of the departing staff
resigning after maternity leave entitlements or retiring). We welcomed Mr Malcolm Schneider as our
new Head of Secondary; Mrs Sharon Casey to Secondary Music; and Mrs Vicki Smith, Mrs Rachel
Frewen-Lord, Miss Krystin Prideaux (now Mrs Krystin Davey) and Mr John Brereton to the Primary
teaching staff; and Miss Catherine Morrison to the Kindy program. Through the year we secured a
new After School care Coordinator, Ms Michelle Ayres. The College community has certainly
benefitted from the contribution these staff members made in their various roles and the positive
impact they had on the lives of our students.
In October 2014, we said farewell to our longest-serving staff member and dear friend, Mrs Cherry
Ward, who had served the College in various pivotal roles (including teacher, Head Teacher, Head of
Primary and Curriculum Coordinator) across a wonderfully-rich 32 years (1984 – 2014). Although
Cherry insisted she wanted to retire with a minimum of fuss, farewell ‘celebrations’ were organised by
Board and staff and both Primary and Secondary departments and these events joyfully identified the
outstanding contribution that Cherry has made within the College and honoured her appropriately.

Partnering With Parents
At Annandale Christian College we believe that parents are given the primary responsibility for
educating their children and we support families as they train their children in God’s way and God’s
truth.
Therefore we believe that working in partnership with parents and effective
communication with parents are essential parts of a child’s education at ACC.
The College utilised regular formal ‘Parent Information’ evenings, the weekly College Newsletter
(published both electronically and in paper copy); class newsletters; email access to staff and
leadership team; and SMS emergency communication to disseminate information and receive
feedback from parents; and to familiarise parents with Whole School, Year Level and/or classroom
practices and expectations.
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Once again we have been blessed by the response of parents to the Community Involvement
Survey and their wonderful contribution to the life of the school through:
 Parent/Teacher interviews which were held formally in both semesters and informally on
an on-going basis;
 assistance during excursions, camps and sporting events;
 sport team coaches;
 classroom assistance;
 membership of the Townsville Christian Education Association Ltd (the ‘Association’);
 membership of college Board of Directors;
 fund-raising;
 volunteering in the office;
 library work;
 communication through the ‘homework folder’ or diary system; letters; emails, phone calls
and meetings;
 greeting visitors at College At Work events;
 secretly encouraging our Year 12 students;
 hosting Japanese students on cultural exchange;
 participating in working bees;
 contributions to the weekly Newsletter; and
 authorised photographers at College events.
The Parents, Friends and Teachers Fellowship (PFTF) and Parent Prayer groups have
continued to play important roles in contributing to the culture and community that is distinctively
ACC and their practical projects (Mother’s and Father’s Day stalls, icy poles after Cross Country,
BBQ and supper at Bush Dance, Chaplaincy fund-raisers, International Teacher’s Day morning tea
and donation towards the cost of the Lower Primary playground) brought great joy to both staff and
students.
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The College also utilised ‘5 minute chats with the Principal’; a weekly Newsletter (published
both electronically and in paper copy); class newsletters; email access to staff and leadership
team; and SMS emergency communication to disseminate information and receive feedback
from parents. The annual College Magazine was also a vibrant record of student life and cocurricular activities.

School Opinion (Satisfaction) Surveys
All parents and all students (Years 3 – 11) were invited to complete a Satisfaction Survey at the end of
2014. Questions in each survey included all of the ACARA mandated questions for each group and
other questions which assisted the College to gain further feedback and insight from the College
community. The responses from parents and students are included below:
Parent Feedback (% who Agreed or Strongly Agreed from 120 respondents)
1. Teachers at this school expect my child to do his or her best.
100%
2. Teachers at this school provide my child with useful feedback about his or her school work. 90%
3. Teachers at this school treat students fairly.
94%
4. This school is well maintained.
98%
5. My child feels safe at this school.
96%
6. I can talk to my child’s teachers about my concerns.
91%
7. Student behaviour is well managed at this school.
87%
8. My child likes being at this school.
98%
9. This school looks for ways to improve.
94%
10. This school takes parents’ opinions seriously.
91%
11. Teachers at this school motivate my child to learn.
93%
12. My child is making good progress at this school.
93%
13. My child's learning needs are being met at this school.
94%
14. This school works with me to support my child's learning.
95%
Student Feedback (% who Agreed or Strongly Agreed from 326 Respondents)
1. My teachers expect me to do my best.
2. My teachers provide me with useful feedback about my school work.
3. Teachers at my school treat students fairly.
4. My school is well maintained.
5. I feel safe at my school.
6. I can talk to my teachers about my concerns.
7. Student behaviour is well managed at my school.
8. I like being at my school.
9. My school looks for ways to improve.
10. My school takes students’ opinions seriously.
11. My teachers motivate me to learn.
12. My school gives me opportunities to do interesting things.

98%
91%
87%
88%
91%
78%
66%
78%
91%
68%
90%
84%

The Parent satisfaction is also measured using other data. For example, in an on-going way,
parent (and student) satisfaction can be gauged through the high percentage of student retention;
increasing student enrolments (with nearly 85% of new enrolments coming because of
recommendations from a current school family); and consistently high levels of student attendance
(95%)
The College Grievance Policy outlines what parents should do if they have a concern or
complaint. Parents are informed of the Grievance Policy and procedures through the College
newsletter early in Term One. An electronic copy is distributed annually at that time and a paper
copy may be requested at any time through the office.
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Facilities
2014 saw the completion of new Year 7 facilities in Stage 3 of G Block. This extension work included
the provision of two General Learning Areas with inter-joining Computer Pod; a Language Laboratory;
an IT Laboratory; covered terrace and eating area; staff rooms and toilet facilities.
This new facility had a flow-on effect allowing a major refurbishment of H Block (formally the building
housing the Year 6 and 7 students) to create a permanent home for Outside School Hours Care. This
building now contains sufficient internal space to provide care for 55 children; access to a fully service
IT Lab; kitchen; staff office and store room; and student toilets.
The long-awaited Lower Primary Playground was also constructed.

We are very grateful to God and for the generosity of the State Government and school
families for their financial assistance towards the procurement of these new facilities.
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Detailed information about the finances of Annandale Christian College can be found on the
ACARA – My School website through the following link: www.myschool.edu.au. In general,
College finances are sourced and then expended under the following headings:

Recurrent Income 2014
Australian Government Recurrent Funding
State Government Recurrent Funding
Fees, charges and parent contributions
Other private sources
Total recurrent income

$ Total

$ per Student

3,758,052
1,184,974
2,255,817
229,658
7,095,054

6,559
2,068
3,937
401
12,382

0
665,000
-500,000
162,375
112,474

0
1,161
-873
283
196

439,849

768

4,721,010
1,008,950
70,060
478,668
6,278,688

8,329
1,761
122
835
10,958

1,654,996
120,163
1,775,159

2,888
210
3,098

Capital Income 2014
Australian Government Capital Grants
State Government Capital Grants
New school loans/-Loan principal repaid
Income allocated to current capital projects
Other

Total Capital Income
Recurrent Expenditure 2014
Staff Related Expenses
Operations (Inc. Buildings and Grounds)
Cost of Finance
Other Expenditure (Inc. Depreciation)
Total Recurrent Expenditure

Capital Expenditure 2014
Land & Buildings
Other Capital Expenses
Total Capital Expenditure

Kind regards
(Mrs) Jenny Ballment
Principal.
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